
        

Phone Interview Questions Checklist 

 

At the start of the interview, it's important to make a good impression and establish a comfortable 

atmosphere. Begin by introducing yourself and engaging in some icebreaker questions. 

Be prepared to answer questions regarding your background, experience, and interest in the role.  

Ensure that you are ready to provide a concise introduction that highlights your professional 

background. 

 

Behavioral Questions:  

Inquire about your previous experiences in handling specific situations (e.g., "Share an instance 

when...").  

Organize your answers using the STAR method. 

 

Required Skills and Qualifications:  

Be prepared for inquiries about your skills, qualifications, and how they align with the job requirements.  

Share some examples of your relevant experiences and achievements. 

 

Assessing your understanding of the company and its needs.  

Ensure you are prepared to discuss how your skills match the requirements of the role. 

 

Exploring Culture and Team Dynamics:  

Inquiring about your approach to teamwork and ability to adjust to diverse work settings.  

Come ready to talk about your approach to communication and your ability to work well in a team. 

 

Logistical Questions:  

Inquiries regarding availability, salary expectations, and other related matters.  

Make sure you are ready to talk about logistics if the interviewer brings them up. 

 


